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THE CAREER WEBSITE THAT'S
DEDICATED TO EMPOWER
INTERNATIONAL CAREERS

JOIN NOW AT

www.ihipo.com

The Entrypark International Career Book 2014 would not have been possible to realize without all the helping hands, great ideas, and
fantastic support given by our network of universities, business schools, technical institutions, employers, recruiters, and, of course, all the
students that contact us in their quest to find the career of their dreams. Thank you all for your contributions! Last but not least, a big thank
you to all the members of the Entrypark team!

The publisher does not support any product or service advertised or mentioned in this book. The publisher cannot accept responsibility for
any inaccuracies, or for consequential loss arising from such inaccuracies, or for any other loss, direct or consequential, arising in
connection with information in this publication.

© Entrypark AB, October 2013

All rights reserved. The entire content of this publication is protected by copyright, full details of which are available from the publisher.

No part of this publication may be reproduced, stored in a retrieval system, or transmitted in any form or by any means, electronic,
mechanical, photocopying, recording or otherwise, without the prior permission of the copyright owner.
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Networking is a year round

activity so it’s always a good
time to revisit your networking
strategies. You might have
developed bad habits that
you need to adjust.

lé ALTERNATIVE: YOU ALREADY KNOW THE RIGHT PEOPLE

When people think of networking
contacts, they think of people who
are ABLE to help — connected,
influential, the decision-maker who
can sign off on your career promo-
tion or big project for your busi-
ness. You might fall into the trap of
seeking out people who seem more
powerful than the ones you

already know.

While it’s true that knowing power-
ful people helps, you shouldn’t
dismiss the people already in your
network who already are WILLING

to help. Even if it doesn’t seem like
your network is able to help, you
don’t know who or what people
know. An existing contact may not
be the decision-maker, but may
know the decision-maker. Or she
may know a key influencer to the
decision-maker. Or she may know
something about the company that
will enable you to pitch yourself
more effectively. Focus on tapping
into the network you already have,
rather than chasing after more and
more new people.

ALTERNATIVE: NETWORKING IS NOT ABOUT WHAT YOU
SAY; IT’S ABOUT WHAT YOU HEAR.

Of course, it’s important to have a
memorable, concise, and compel-
ling networking pitch. What you say
is indeed important. However, it’s
more important that you hear what
other people say. When you really
listen, you are able to follow up
effectively and develop a genuine
relationship.

Networking is about following up in
a way that is generous (i.e., focused
on the other person). You won’t
know how to be generous in your
follow-up if you’re not listening for
what people really care about and
need. As a bonus, people so rarely
listen that you will distinguish your-
self if you listen well.

ALTERNATIVE: WHILE NETWORKING IS NOT ABOUT QUID
PRO QUO, YOU STILL HAVE TO KEEP SCORE.

I’m not suggesting you impose on
your network in an overbearing
way! I’'m also not contradicting
what I said about the importance of
generosity in Point #2. The best net-
working is about paying it forward,
but you still need to keep a general
score. You focus on being generous,
knowing that even if that particu-
lar person doesn’t reciprocate, the
broader network will reciprocate in
some way. This means you need to
look at your total networking activi-
ty and what it brings. If you feel like
you’re always the one giving and
you haven’t been getting anything
back — any leads, any referrals, any
information — then you need to look
at whether your network is just full
of takers, or maybe you aren’t being
clear about how people can help you

or not asking at all. Not all network-
ing groups will be appropriate for
you and your professional goals.
You need to track your results and
refine your activities as needed.
Quid pro quo networking is a
short-term transactional approach:
you scratch my back, and I scratch
yours. It’s rare that each person in a
2-party exchange will have exactly
the same magnitude of need as the
other and will be able to make a
100% equal trade. This is why quid
pro quo is unrealistic, inefficient
and ineffective — someone will end
up feeling short-changed. But in a
broader network, you must give and
TAKE. If you aren’t benefiting in
some way from your network, it’s
the wrong network.

To read more, go to www.sixfigurestart.com



Meet Jéremy Steinberg

The winner of the last
Potentialpark OTaC Survey

- What did you do to win the newest iPad?
| simply answered a survey about Online Recruitment
directed by Potentialpark.

- What do you think about the survey?
The survey was smart and well thought. It tackles the very issues
both recruiters and students are faced with nowadays.

ar itl Be part of the
0 aC Survey 2014

B omberg ?smessweek

- Why did you fill in the survey?
As a young business student, | was glad | could express my opinion
about how recruiters should address us. The Internet has completely -

changed the way we communicate. It is important recruiters follow up.
R

1
b

- Will you complete the survey again this year?
If it can help change human resources’ policies. | will definitely
complete the survey again this year.
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1. EXPERIENCE

Watch out for the gaps in your experience. Employers will most likely want to
know the reasons why, for example, you have neither worked nor studied for a
certain period of time. Make sure that you don’t have too many “empty periods” in
your CV. And if you have been unemployed for a big period of time (anything over
3 months) think about what you actually did during that time. Some experience
was surely gained. Maybe you did babysitting or worked as consultant or helped
out your father with his company, or gave Polish conversation classes to Erasmus
students... You may think that employers don't care but they really care even about
small and creative activities. What they don't like is to find blank periods of time
with no activities, for no valid reason or with no experience gained.

2. WORDS
Make your cover letter fit. Use words they used in the job offer and focus on what
they are looking for. Show them that you are the perfect candidate

3. KEYWORDS

Use keywords. Some CVs are, at a first stage, scanned by electronic systems.
Therefore, if, for example, you are applying for a marketing position, be sure that
the word “marketing” when you describe your experience in that field.

4. TASKS
Describe the work you have been doing on each position: not only the job title but
also the tasks you have been doing.

5. STATEMENTS
Underline your most important statements. Give examples like: I consider myself a
team player as I have worked 2 years in an international team in which I did ....

6. TRANSLATE

If you can, translate your CV in the language of the country you are applying to,
especially if it’s a country with a strong local language, such as Italy or France, or a
country which appreciates when students do some efforts to learn the language

Whatif I HATE my job?

GRADUATES ARE TAUGHT THEY SHOULD APPRECTATE ANY JOB THAT
THEY GET, BUT WHAT IF THE ROLE IS REALLY UNSUTTABLE?
WHATTO DO TF YOU ARE STUCK IN A
SIMILAR STTUATION.

e
L™
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Every week (or so it seems) newspapers are describing the struggle
of reams of graduates to find a job. By now we’re all familiar with
the gloomy scene — new graduates fight tooth and nail for every
position, job centres are brimming with disillusioned ex-students
and, if forecasts are to be believed, the economy will get worse
before it gets better. So what happens if, despite the miserable
backdrop, you’re lucky enough to land a job?

Great news! Unless of course it’s a job you don’t enjoy. So what
should you do? Grin and bear it, or cut your losses and run?

Perhaps unsurprisingly, since the
economic downturn, job dissatis-
faction has been on the rise. Cuts,
decreased promotion prospects and
increased workloads are making
more of us unhappy at work than
ever. But what options are available
for an unhappy employee?

According to Bruce Woodcock, the
primary career advisor at the Univer-
sity of Kent, the sector you belong

to has a huge impact on the options
available to you. For instance, in jobs
where professional accreditation is
required, the possibility for change is
generally less than in other careers. If
you’re a lawyer, for instance, you’d
be hard pressed to switch to account-
ing without significant retraining,
which means investing a lot of time
and money. However, you might

be able to make a ‘diagonal move’
into a role that’s more suitable for
you. For example, both lawyers and
accountants could become char-

tered secretaries, a position which
combines both sets of expertise. The
majority of careers however are less
specialised than law or accounting,
and most degrees lend themselves to
a large variety of job options. Using
the increasingly popular media as

an example, Bruce described how

a graduate may begin a career in
advertising, but will often move

into marketing or PR at a later time.
Whatever the sector, Bruce believes
there are three essential elements for
job satisfaction: autonomy (having
control over your own work), mas-
tery (using a skill to a high level)
and purpose (making a difference).
The good news is that it’s possible
to improve each of these both in the
workplace and out of it.

oCcupation
lick.”

?

ONEWAY T0 MAKE A POSTTIVE CHANGE TS T0 TDENTIFY AREAS OF YOUR ROLE
THATYOU DO ENJOY, AND FOCUS ON MAKING THEM A MORE FUNDAMENTAL PART
OF YOUR JOB — BY TAKING A SHORT TRAINING COURSE TO STRENGTHEN EXTSTING

SKILLS, FOR EXAMPLE.

?

ANOTHER KEY PLAYER TN TERMS OF WORKPLACE HAPPINESS 1§ HAVING A SENSE OF
PURPOSE. THIS MIGHT BE ACKIEVED BY HAVING A JOB WHOSE DEMANDS CLOSELY
MATCH THE THINGS YOU'RE GOOD AT. 1T MIGHT ALSO BE ACHTEVED BY
SWITCHING TO THENOT-FOR-PROFLT SECTOR — DOING THE SAME ROLE FOR A
CHARTTY, FOR EXAMPLE, RATHER THAN A LARGE CORPORATLON WHERE PROFIT IS
THE MAIN MOTIVATION.

?

LAST BUT NOT LEAST, COMMUTING TIMES HAVE BEEN SHOWN TO HAVE A NEGA-
TIVEEFFECT ON JOB SATLSFACTION. MOVING CLOSER TO WORK OR APPLYING FOR
POSITIONS IN YOUR LOCAL AREA CAN MAKE A DIFFERENCE AND GIVE THE OPTLON

OF WALKING OR CYCLING TO WORK.

14

The upshot is that if you hate your
job, it may be easier than you think
to change your circumstances.
Adults spend out a third of their
waking hours at work, so it’s essen-
tial to find an occupation that makes
you tick. Changing your job might
mean tailoring your role to encom-
pass more of the things you enjoy. It
might mean reducing the hours you

spend travelling to work, or it could
mean a new start altogether. Many
degrees are broad enough in scope
to lend themselves to many different
sectors, and even the most special-
ised careers offer the possibility for
sector related movement and the
chance to get stuck into a different

or more appropriate role. m @

15
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Since that initial breakthrough, it’s often been said that matching your personality type

to your career can help you become happier in everything you do. With a little help from
Staffordshire University's careers advisors Jill Freeman, we have devised a quiz to help you
discover what you could do when you 're overwhelmed by the options.

WOULD YOU DESCRIBE YOURSELF AS:
1. A people person

2. An ‘ideas’ person

3. An action person

4. A risk taker

5. A focused person

6. An observant person

7. Alogical person

WHEN AT WORK DO YOU:

1. Always take your responsibilities very seriously

2. Understand ideas quickly

3. Become passionate about projects quickly

4. Love work being an adventure

5. Hate planning — you often leap before you look

6. Love systems and routines

7. Always trying to understand theories before applying them

IN THE OFFICE YOU ARE:

1. A valued team member who always completes tasks

2. Always enthusiastic about projects but pass the work on to others

3. The motivator — when excited about a project, keep the team spirit up
4. Always dealing with the situation here and now, often spontaneously
5. At front of house, charming customers with your knack for words

6. The leader of the team, sorting out problems quickly

7. Shy when dealing with new customers, clients or team members

WHEN WORKING IN A GROUP, YOU ARE:

1. Energetic and eager to join in

2. Keen to debate issues with others before making a decision

3. Adept at performing lots of different tasks not so good at mundane ones

4. Able to find solutions quickly but happiest working alone

5. The brains behind the creative ideas and always the one to present the work
6. Eager to take the lead and encourage others in the group

7. Good at analysing problems in a new way by using knowledge and facts

IN YOUR FREE TIME, WHAT DO YOU ENJOY MOST?:
. Spending time with other people, giving practical care when it is needed
. Reading up on strange facts so you can demonstrate your knowledge to your friends
. Spending time alone or with close family and friends
. High-adrenaline activities such as sky diving, motorcycling, or skiing
. Doing whatever the day brings, completely spontaneously
. Spending time in an office, shed or study brainstorming your next project or
inventing something wacky
7. Daydreaming of new ideas or spending time in deep conversation with like-minded individuals

[ S N

YOUR PERSONALITY TYPE!

MOSTLY ONES: THE CARE GIVER

You love people and are always interested in others. You are energetic and always take your
responsibilities very seriously. You are a very kind and giving person who wants to be
appreciated for who you are. You are a good team member and will always follow tasks
through to completion. You should consider a career in nursing, social work or childcare.

MOSTLY TWOS: THE VISIONARY

You are a very intuitive person, which helps you understand and absorb ideas quickly and with
depth. You are full of ideas, see possibilities everywhere and get enthusiastic about projects
immediately. However, you find it hard to follow an idea through once it has started. You love
to verbally spar and debate issues with others. You value having knowledge and always seek
to have a potentially better understanding of the world. You dislike routine and need personal
freedom / flexibility to be happy. You could consider a career in law, sales or marketing.

MOSTLY THREES: THE INSPIRER

You are a very bright and a warm enthusiastic person. You become very passionate about
possibilities and are very project oriented. You love life and strive to get everything you can out
of'it. You can work alone very well but need to have focus and be excited about a project — you
do not like performing mundane and boring tasks. You have great people skills and can under-
stand someone in a very short space of time. Inspirers should consider a career in psychology,
journalism or science.

MOSTLY FOURS: THE MECHANIC

You thrive on action and love an adventure. You are independent and don’t like following
regulations. You like to spend time alone — this is the best time for you to get things clear in
your head and make decisions. However, sitting behind a desk and planning long-term is not
for you as you are spontaneous and deal with the here and now. You love high-adrenaline
activities such as skydiving and motorcycling. You are generally introverted (shy) but also
optimistic, loyal and trusting. You are suited to logical tasks and can find solutions quickly to
these. The Mechanic should consider a career in police or detective work,

engineering / mechanics or computer programming.

MOSTLY FIVES: THE DO-ER

You are a risk-taker and live in a world of action. You have a flair for drama and style and

are good at improvising and storytelling. You are practical, observant and spontaneous and
hold your own values close to your heart. You are outgoing and not afraid to get your hands
dirty. You are a very fun person to be around. You could consider a career with the emergency
services, in marketing / sales or become an entrepreneur.

MOSTLY SIXES: THE SCIENTIST

You love observing the world and planning all your ideas systematically. You are a natural
leader because you can use objectivity to oversee the group. You have little interest in other
people’s feelings. You are very ambitious and will always strive to meet your goals. You could
consider a career in science, engineering, business administration or the military.

MOSTLY SEVENS: THE THINKER

You love to theorise and will always try to turn problems into logical explanations. You value
knowledge highly and are always generating your own theories. You are bright and capable but
don’t like routine. You are introverted and don’t like to control or lead people. You are tolerant
and flexible, can be shy but are confident around familiar people. You could consider a career
in maths, as a university lecturer or in forensic research.
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* Depending on how expensiveitis to travel to and live in the city you are selected for. Some companies may also provide for an apartment.



Industry: abb.com/careers
Power and Automation facebook.com/abb

Techn'ologies linkedin.com/company/abb/careers
Location: entrypark.com/abb
HQ.in Switzerland, operations

in about 100 countries around
the world.

For 100 years we have invented new ways to power the world and improve productivity.
Today, we know that tough challenges, cutting-edge technology and a global stage are the
perfect training ground for the young people who will lead our company tomorrow.

We also know that your interests and priorities will change as you develop. But with operations
in 100 countries, the next opportunity is always near - even if it’s on the other side of the world.
So if you are looking for a career that puts sustainability and integrity center stage, and you
know how to get the best out of yourself, come and explore the energy revolution.

*  Beatechnology pioneer

Internships
*  Power the world’s future
Graduate Programs *  Secure sustainable energy for all
*  Work internationally, every day
Thesis Work

*  Tough challenges at every level

e Learn how to lead...
Direct Entry
. and how to think globally Because our technology works all over the world, so can you.

+  Keep your career options open

From energy efficiency and smart grids to solar power and
electric vehicle networks, we are working on some of the most
complex technical and environmental challenges facing the
planet today. And with operations in about 100 countries around
the world, that means a truly global approach.
We work in 100 countries So whatever you work on, you will learn from people all over
.. " the world, stretching your mind and discovering new ways of
and have a huge range of opportunities — trainee collseiaiing gy Y Y O ur tech nO|Ogy'
programs, apprenticeships, summer jobs, A better world begins with you at www.abb.com/careers YOUI’ |egacy
internships — lasting from two months to two years,

depending on your location and interests.
Find out how to apply at www.abb.com/careers

Power and productivity

AL 1D D
for a better world™ " I' I'




AstraZeneca

Industry: astrazenecacareers.com
Pharma/Healthcare/ entrypark.com/astrazeneca
Biotechnology/Chemicals Science

Location:

15 Stanhope Gate

WI1K 1LN London

Innovation is at the heart of everything we do — from our research and development to how we
run our business. We constantly look for new and better ways of doing things to meet the needs
of a changing world, now and in the future.

As a global, innovation-driven biopharmaceutical business, our skills and resources are focused on

the discovery, development, manufacturing and commercialization of prescription medicines for
some of the world’s greatest healthcare challenges. Our focus is primarily on six key therapeutic
areas: cancer, infection, cardiovascular diseases, gastrointestinal, neuroscience and respiratory.
We invite you to join us in making a difference.

Internships

Graduate Programs

Thesis Work

Direct Entry

*  International environment

*  Competitive & challenging environment
*  Creative / innovative environment

*  Coaching and mentoring programs

»  Chance to take responsibility early on

*  Health care coverage / insurance

*  Company welcomes diversity (employees
with various backgrounds)

*  High level of Corporate Social Responsibility

Shortly after submitting your

job application, you’ll receive an email
acknowledgment. We’ll review your application

as quickly as possible, but if there’s a specific
application deadline, you’re unlikely to hear from us
until after that time.

At

Global Graduate Opportunities in Operations,
IT and Innovative Medicines

At AstraZeneca, we’re constantly striving to make new discoveries.
Discoveries that will make a meaningful difference to health globally.
Here’s your chance to join us — and contribute your talents to our vital work

Operations and IT Global Graduate
Associates Program

At AstraZeneca we offer you the opportunity to
learn how to navigate in an international and
diverse organisation with numerous stakeholders
through our Operations and IT Global Graduate
Associates Program. You will develop an
understanding of AstraZeneca’s end to end
supplier organisation — its most important roles
and its structure — and be given real
responsibilities from day one

The program consists of three placements over
the first two years, including a period of at least
three months overseas. A third year is spent
consolidating your capabilities. As a graduate
in our program you’ll benefit from broad
professional training and work experience.
Requirements

BA, BSc, or MSc degree (or equivalent) as
a minimum.

Innovative Medicines Graduate
Program (IMED)

Research and Development is an essential part
of our work at AstraZeneca. Our Innovative
Medicines and Early Development Biotech

Unit (IMED) is focused on driving the scientific
advances that have the potential to revolutionise
healthcare across the globe.

Our IMED Graduate Programme is designed for
those who share our true passion for science,
and a desire to make a genuine difference to
the lives of patients today and in the future.

The programme lasts for two years and includes
three distinct rotations through different areas
of Innovative Medicines, providing a broad
exposure to multiple areas of basic and

applied scientific research

Requirements:
2:1 or first class degree in a chemical or
biological science or other relevant discipline.

To learn more about these and other exciting graduate opportunities at AstraZeneca,
please visit www.astrazenecacareers.com/students-all

flin]SEAD] D R"

www.astrazenecacareers.com

AstraZeneca



About Contacts

Industry: www.createyourowncareer.com

B E RT E LSM A N N Media entrypark.com/bertelsmann
Location:

Carl-Bertelsmann-Strafie 270
33311 Giitersloh

WHY WORK FOR US?

Because we are an international media company encompassing television (RTL Group), book
publishing (Penguin Random House), magazine publishing (Gruner + Jahr), services (Arvato),
and printing (Be Printers) in some 50 countries. Our efforts focus on creative content, customer
relations and strong return on capital. Bertelsmann is a renowned home for talent, giving artists
and entrepreneurs room to grow. At Bertelsmann, we believe that our success is integrally linked
to our culture of entrepreneurism. With our focus on organic growth and high return on
investment, we depend on entrepreneurial talents to drive growth and innovation.

ENTRY OPTIONS OUR CULTURE

Internships @ . International environment

*  Creative / innovative environment
Graduate Programs @ *  Dynamic / fast-paced environment

*  Chance to take responsibility early on

Thesis Work @

@, e Freedom of action / independence

Chance to learn and develop personally

Direct Entry
*  Attractive bonuses related to performance

*  Support for further education
To visit us online go to:
entrypark.com/bertelsmann

\
HOW TO APPLY =

The entry options at "%—

Bertelsmann are various. The application
process depends on the position, business or
country you are interested in. Have a look at
www.createyourowncareer.com to find out
what we are offering four you!

RTL Group | Penguin Random House | Gruner + Jahr | Arvato | BePrinters

Creativity
Meets
Entrepreneurship

Welcome to Bertelsmann,
a company of entrepreneurs.

f

Join us on facebook.com/createyourowncareer

www.createyourowncareer.com

BERTELSMANN



Industry: jobs.bloomberg.com
Insurance/Financial services/ entrypark.com/bloomberg

Bloomberg | i

Location:

City Gate House 39-45
Finsbury Square
EC2A 1 PQLondon

What does it mean to work at Bloomberg, at a company that covers nearly every aspect of an
entire world’s economic, financial and business activities? It’s about becoming part of something
as big as your ambitions. This is an energetic place to begin your career or to propel it forward.
If you have a passion to pioneer, to be first, Bloomberg can help you achieve more than you
thought possible.

Being a crucial part of important decisions across an entire planet means we’re growing:
Entering new markets, launching new ventures, pushing boundaries. This is an exciting moment for
Bloomberg, with major worldwide opportunities to be seized. How will you make your mark?

Internships *  Dynamic / fast-paced environment

*  Attractive workplace location
Graduate Programs *  Chance to take responsibility early on

*  Chance to learn and develop personally
Thesis Work e Many vacation days

e Health care coverage / insurance

Direct Entry
*  Sport and wellness programs

. Market success

At Bloomberg we recruit

differently than most companies. We want to
know the real you, not facts on a piece of paper.
We recuit ongoing across the year. To apply, visit
our website and submit your CV. This is followed
by a phone and face to face interviews.

PM EMPOWERED TO
TAKE RISKS,
NOT PUSHED
TO PLAY IT SAFE.

Make
your
mark.

The world's top investors, traders and
leaders depend on our information
and news. We need your ideas and
passion to help us meet some of the
biggest challenges around.

jobs.bloombergigom First.
s ' Bloomberg



7~ About

Industry:
Investment banking / IT
Location:

25 Canada Square
E14 SLP London

WHY WORK FOR US?

A career with Citi means being part of a global firm that provides the most forward-thinking

Contacts

www.oncampus.citi.com
entrypark.com/citi

here
oncampus.citi.com CI t I @

financial products and solutions to the most enterprising corporations, institutions, governments

and individuals around the world.

ENTRY OPTIONS

Internships @

OUR CULTURE

. International environment

. Team-oriented environment

Citi Opportunities

How would you like to
help shape the future of
international banking?

Backed by more than 200

We have full-time and internship opportunities in:

Investment Banking
Capital Markets Origination
Sales and Trading
Corporate Banking

Graduate Programs @ C itive & challengi . million customers from e Treasury and Trade Solutions
ompetitive & challenging environment over 160 countries, we're ¢ Securities and Fund Services
. Creative / innovative environment driven by a desire for e Private Banking
Thesis Work O . . entre'p(eneursmp and o Human' Resources
*  Dynamic/ fast-paced environment creativity. e Operations
Attracti rolace locati e Technology
° active workplace location . .
Direct Entry O Join us to find out how : Investment Research

To visit us online go to:
entrypark.com/citi

*  Chance to learn and develop personally

*  Opportunities to work abroad

HOW TO APPLY

Apply: oncampus.citi.com. "%—
For full time, summer and placement

programmes, applications open at start of September
and are reviewed on a rolling basis. We advise that
applicants apply soon. We have a successful Summer
Analyst Programme, so if you are unable to apply for
a vacancy, this will mean the Programme is full.
Spring Insight Deadline: 20th January 2014

=

you can play your part.
To find out more about
our programmes or to

apply vist
www.oncampus.citi.com

your place is here

Kl B2 /citigradsEMEA

© 2013 Citibank, N.A. All rights reserved. Citi and Arc Design is a trademark and service mark of Citigroup Inc., used and registered throughout

Risk Management

Applications for our 2014 programme open in

September 2013. We recruit on a rolling basis so early

application is advised.

Spring Insight Deadline: 20th January 2014

the world. All other trademarks are the property of their respective owners. Citigroup Inc. is an equal opportunities employer.



About Contacts
e Industry: www.mycreditagricole.jobs
w C R E D IT Commercial Banking entrypark.com/credit-agricole
AG R I Co LE Insurance/Financial services

Investment banking
Location:

] -
i Within our Group, around the glohe
92127 Montrouge cedex, France , ’

- YOUN PersON R IUCE

Joining Crédit Agricole means more than just working for a top-flight banking group. Above all at the outset o' your ca reer

it means getting involved in a social project. Because of our roots in the French heartland, our
group pays close attention to people and their environment.

Our employees are key to the Group Project.
Our people are proud to be part of a global bank that is both community-minded and responsible. Join the Credit Agricole Group

RETAIL BANKING | CORPORATE AND INVESTMENT BANKING | ASSET MANAGEMENT AND SECURITIES
INSURANCE | CONSUMER FINANCE | PRIVATE BANKING | LEASING & FACTORING

Our employees are central to our project. Which is why we want men and women from

varied backgrounds who can offer different insights and help us move forward together, along with our
ENTRY OPTIONS OUR CULTURE customers, in all our business lines and countries. Our commitment: to expand our skill-set and further
your career within an international group. Handicapped persons are eligible for all our job openings.

Internships @ ‘ Team-oriented environment Discover our job offers and create your alerts on www.mycreditagricole.jobs

. Creative / innovative environment

Graduate Programs O *  Dynamic/ fast-paced environment
*  Chance to be promoted quickly
Thesis Work O *  Chance to take responsibility early on
e Freedom of action / independence
Direct Entry @

e Opportunities to work abroad

*  Recruiting only the best
To visit us online go to:
entrypark.com/credit-agricole

@
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o
@
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=
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HOW TO APPLY

The process takes
approximately two months:
- Submit your application

- HR preselects your application and asks you

to complete online aptitude tests

- Operational interview with a manager based on
the results of your tests

- HR assessment

150,000 empléyees | 50 countries P ] Every business line of universal
www.mycredit{?gricole.jobs - - EANC customer-focused banking




Deutsche Post DHL

Industry: www.dpdhl.de/karriere
Logistics/Transport entrypark.com/deutsche-post-dhl
Location:

Charles-de-Gaulle-Strafle 20

53113 Bonn

Deutsche Post DHL offers a wide range of future opportunities and is represented in over 220
countries and territories. With its two strong brands of Deutsche Post and DHL, Deutsche Post DHL
represents something more than global logistics services and communications: As one of the world’s
largest employers, we offer you countless attractive and exciting career opportunities. You decide,
whether you would like to work in Operations, in Strategy or in Marketing. You decide whether you
would like to work in international teams or you would like to support local markets.

It’s up to you!

Internships

Graduate Programs

Thesis Work

Direct Entry

*  International environment

*  Dynamic / fast-paced environment

*  Coaching and mentoring programs

*  Chance to take responsibility early on

*  Company supports family life (e.g. options
for parental leave, childcare)

*  Support for further education

*  Company welcomes diversity (employees
with various backgrounds)

. Market success

Please provide us with your

application for your internship

by Nov 11 2013 via www.dpdhl.com/career.

For further job opportunities and internships go to
www.dpdhl.com/career.

OPENING UP A NEW WORLD FOR
YOUR FUTURE OPPORTUNITIES.

Deutsche Post DHL, the world's leading mail and logistics group, offers you a world of
opportunities to turn your skills into a successful career.

Eager to get job experience during your studies via an internship at a global company?
Thinking of applying for a traineeship after finishing university? Or looking for a direct
entry? At whatever stage you are in your professional development, we have the
openings to advance your career.

= = Apply now at:
www.dpdhl.com/career

Or visit us at:
www.facebook.com/DeutschePostDHLKarriere

Deutsche Post DHL

Deutsche Post DHL — The Mail & Logistics Group



About Contacts

Industry: www.telekom.com/careers
. . . . Telecommunications entrypark.com/deutsche-telekom
Location:
Friedrich-Ebert-Allee 140
53113 Bonn

WHY WORK FOR US?

Great experiences every day: It’s our goal as one of the world’s leading service companies for
telecommunication and information technology to make sure that our customers can share what is
important to them. Everything we do is born in a diverse place within an international network. A
place with room for personal development and the right conditions for managing professional
and private life. A place where answers to great challenges come from true team spirit. A place
where people are encouraged and supported to bring our corporate responsibility towards all
stakeholders to life. A place where change means opportunity for progress and innovation and ‘
where people with the ambition for peak performance can go beyond what is today and create
what is tomorrow.

" LEAVE YOUR MARK.
§ EXPLORE THE POSSIBILITIES

Internships @ *  International environment

| bt OF DEUTSCHE TELEKOM

| ]
Graduate Programs @ *  Coaching and mentoring programs \
o Smartphones will be running your life. Whether you drive, fly, chat or cook with your friends -

*  Chance to take responsibility early on ; it's always there. Join Deutsche Telekom and develop the digital world for tomorrow's generations.

Thesis Work .
@ Chance to learn and develop personally WHAT WE OFFER.

«  Freedom of action / independence ™ Promotion. For the best career development.
Direct Entry @ o . j Flexibility. So that your life and work are in balance.

+ Company supports family life (e.g. options for : Mobility. Because familiar work-models are changing.

parental leave, childeare) Opportunities. Everyone benefits from them.
To visit us online go to: *  Additional employee retirement plan

WHO WE'RE LOOKING FOR.
v\ . Innovative team. Students and graduates, whether you're a software engineer or sales specialist.
;ﬂ% ' From all over the world. For a global market and international teams.

Now or later. New changes are waiting for you.

entrypark.com/deutsche-telekom

HOW TO APPLY

Business or IT? America, Asia, ‘A
Europe or South Africa? Perfect! Leave your

mark in the digital world for tomorrow’s generations.
Simply apply for your favourite job position via our
global jobsearch telekom.com/jobsearch and

get to know our colleagues on

facebook.com/telekomkarriere
[ ] I E BN LIFE IS FOR SHARING.

Get to know Deutsche Telekom while you‘re still studying. It doesn‘t matter what study phase you are
in. We offer diverse opportunities to combine theory with practical experience:
www.telekom.com/careers.




About Contacts

Industry: WWW.eon-careers.com
@ a n Energy entrypark.com/eon

WHY WORK FOR US?

People shape companies and markets - and at E.ON there are more than 72,000 people in many
countries around the world. People like you. Get to know us!

As one of the world’s leading energy services providers, E.ON offers a wide range of opportunities

for people with wide range of skills and backgrounds. E.ON aims to be the world’s leading energy
services company and will achieve it through committed and passionate people who work together
across the world.

Why not take a look at the wide range of opportunities we have today and see how your energy d d t
can shape the future? a n g ra u a e S

We apply for

ENTRY OPTIONS OUR CULTURE Wit h gOOd

Internships @ . International environment

. Team-oriented environment

Graduate Programs @ «  Chance to take responsibility early on I
*  Chance to learn and develop personally ®

Thesi k ..
esis Wor @ e Opportunities to work abroad

e Company supports family life (e.g. options
Direct Entry @ for parental leave, childcare)

*  Additional employee retirement plan

To visit us online go to: »  Company is international
entrypark.com/eon

% Find out all about your future career at:

E WWw.eon-careers.com

HOW TO APPLY

We welcome committed

people who are looking for an exciting
challenge in the global energy market and
people who want to benefit from the structure
of an internationally successful company.
Discover E.ON for yourself at www.eon-careers.com

Your energy shapes the future.

‘ON



Européisches
Patentamt

European
Patent Office

Office européen

Europdisches des brevets

Patentamt Industry: www.epo.org/jobs
E: tr:r;:te% r}ﬁce Public‘ Sector / Science entrypark.com/epo
) ; Location:
Office européen Erhardtstrasse 27
des brevets
80469 Munich

A career at the European Patent Office provides a unique opportunity for engineers and scientists
to work with tomorrow’s technologies today, in a multinational and intellectually stimulating
environment. Our engineers and scientists - drawn from over 30 different European countries -
work at the cutting edge of technology, examining the latest inventions in every technical field in
order to protect and promote innovation in Europe. The daily work combines scientific expertise
with analytical research and an eye for the legal aspects of intellectual property. The attractive
conditions of employment, a competitive salary and the excellent social benefits on offer are
commensurate with an international organisation.

Internships *  International environment
*  Attractive workplace location
Graduate Programs *  Chance to take responsibility early on

e Freedom of action / independence

Thesi k - .
esis Wor *  Company supports family life (e.g. options for
parental leave, childcare)
Direct Entry *  Health care coverage / insurance

+  Company is international Join Europe’s top

- Recruiting only the best engineers and SCientiStS

In 2014 the European Patent Office plans to recruit more than

200 engineers and scientists to work as patent examiners
There is no specific deadline

for the jObS of engineers and scientists. We have Our engineers and scientists — drawn from over at least two of our official languages (English, French and
. . . . 30 different European countries —work at the cutting German) and the willingness to learn the third, you too

continuous recruitment in most of the technical fields. - : e S X

R . ; edge of technology, examining the latest inventions in could be part of our team of patent examiners in Munich,
To apply, please use the online appllcatlon form. every technical field in order to protect and promote The Hague and Berlin.
Shortlisted candidates are interviewed at the EPO site innovation in Europe. We offer a competitive net salary (EUR 4 200-8 000
to which they applied. If you have a degree in physics, chemistry, engineering per month, depending on experience) as well as various

or the natural sciences, a good working knowledge of benefits and allowances.

To find out more about working as

a patent examiner, and for details of our

benefits package, visit our website at: \VAVAA p0.0 rg/jObS




Industry: WWW.eu-careers.eu
Public Sector entrypark.com/eu_careers

Location:

careers 25, Avenue de Cortenbergh

1049 Bruxelles Belgium

Based in the heart of Europe, the European Union Institutions offer a fast-moving multi-cultural
environment and a truly international career to ambitious and capable graduates. We serve 500
million citizens, so you can expect a range of career options, all with the chance to make a real
and lasting difference.

For final year students and graduates, we offer entry-level positions in various fields, from law, to
economics, or languages, as well as general policy or project management. You could be drafting
legislation, helping to implement EU law, developing communication strategies, or managing
resources.

Internships . International environment
“| love working as a speechwriter for the

*  Team-oriented environment Commission — I've had to research and

Graduate Programs «  Competitive & challenging environment communicate about areas from the Arab
Spring to the rise of Spotify. It's not quite
e Attractive workplace location ‘The West Wing' - but it’s great to have
Thesis Work the chance to make a difference in an

* Chance to learn and develop personally environment that'’s creative, political

+  Opportunities to work abroad and fast-moving.”
Direct Entry
*  Flexible working hours “The process felt rigorous and challenging.

But equally, it was just testing real-life

¢ Recruiting only the best skills - like presenting an argument, analysing

data, and working in a team - skills which
I now use every day.”

Jack works as a speechwriter to the European
Commissioner for the Digital Agenda.

We select candidates through He studied Physics and Philosophy.
open competition, generally consisting
of a first round of computer-based tests in

centres throughout the EU, followed by an
assessment centre in Brussels or Luxembourg APPLH NO\/\] e U
for the best performing candidates.

L’ Www.eu-careers.eu —_—

careers

43



EYBuiIding a better
working world

About Contacts

Industry: www.de.ey.com/karriere
Auditing/Accounting entrypark.com/ernst-young
Location:

Mittlerer Pfad 15

70499 Stuttgart

WHY WORK FOR US?

The global EY organization is a leader in assurance, tax, transaction and advisory services. We
leverage our experience, knowledge and services to help build trust and confidence in the capital
markets and in economies all over the world. We are perfectly equipped for this task — with well
trained employees, strong teams, excellent services and outstanding client relations. Our global
purpose is to drive progress and make a difference by building a better working world — for our

people, for our clients and for our communities.

ENTRY OPTIONS

Internships @

Graduate Programs @

Thesis Work @
Direct Entry @

To visit us online go to:
entrypark.com/ernst-young

OUR CULTURE

International environment
Team-oriented environment

Coaching and mentoring programs
Chance to learn and develop personally
Possibility to work from home

Company supports family life (e.g. options
for parental leave, childcare)

Recruiting only the best

Market success

HOW TO APPLY

From internships to full-time positions,

we offer you rewarding and challenging opportunities
that will launch your career and open up a world of
possibilities. There are many different routes to join
our team. You can find out about all job offerings and
career opportunities at www.de.ey.com/careers.

Visit www.de.ey.com/careers to learn about our
servicelines assurance, tax, transactions and advisory

services and apply for the entry-level program that is of

most interest to you.

Building a better
working world

Goodbye
Ernst & Young.
Welcome EY!

www.de.ey.com

© 2013 Ernst & Young GmbH Wirtschaftspriifungsgesellschaft. All Rights Reserved. ED None.



Gebr. Heinemann

) Industry: www.gebr-heinemann.deentrypark.
Gegrindet 1879 Retail and Distribution com/gebr-heinemann
Location:
Koreastrafle 3
20457 Hamburg
To work in our Travel Retail division at national and international airports,
starting 1 April 2014, we are recruiting several
«f Trainee Retail Airport (m/w)
People who like travelling know Gebr. Heinemann: we operate duty free shops and boutiques for \ Come and work at HEINEMANN Duty Free, one of the major players in the international travel
well-known brands at 59 airports in 27 countries, not to mention shops at border crossings and retail market. We work hard each day to give customers from all over the world the best possible
aboard cruise liners. Our company also supplies more than 1,000 distribution clients all over the airport ShOPP'”Q experience. We operate shops at 32 airports worldwide, offering customers an
globe. In 2012 Gebr. Heinemann generated total sales of 2.4 billion euros, confirming us as one extremely wide range of high-quality branded products - from perfumes and cosmetics to spirits

of the top players in the duty free sector.

We can offer you outstanding development prospects within this fast-moving international
market. As a family-run company in its fourth generation, we are all about reliability. We have
5,500-plus employees around the globe — and we take their needs seriously.

to receiving your application.

Your tasks

= You will enrol in our 18-month training programme for young management talent
= You will become familiar with the dynamic environments of diverse national and

Internships

Graduate Programs

Thesis Work

Direct Entry

international airports, as well as our headquarters and logistics centre

= As 3 fully integrated member of the team, you will apply your knowledge and skills from
the very start and will quickly assume management responsibilities on the shop floor

= You will be thoroughly prepared for your target role through a combination of seminars,

*  International environment feedback and on-the-job training

X ] -

and wines, tobacco, clothing and accessories, confectionary and gourmet food. We look forward I

*  Having good relationships with the colleagues Your profile
) ) = You have successfully completed a degree in the field of business/economics
*  Dynamic/ fast-paced environment (either a Master’s degree, or a Bachelor’s combined with sector-specific training)

= You have experience of interacting with customers, gained through training, internships
or part-time jobs in the retail or service sectors

*  Chance to take responsibility early on P
You are focused and work hard to achieve your goals J

e Freedom of action / independence - : 9P . ) ]
= You can organize quickly, have strong communications skills, and enjoy working in a team

= You are enthusiastic about business activities, pitch in and lend a hand without being asked,

| A

*  Company welcomes diversity (employees with

various backgrounds) and show an interest in the business as a whole
o = You can get excited about the brands we sell - including everything from Toblerone
*  Prestigious industry and products to Montblanc

= You write and speak German and English confidently (additional languages

*  Market success would be a plus for interacting with our international customers)

Please send us your application until the 15t of December 2013.

Gebr. Heinemann SE & Co. KG « Katharina Mohr « Human Resources
You are welcome to apply for KoreastraRe 3 » 20457 Hamburg « jobs@heinemann-dutyfree.com
a vacant position or with an unsolicited
application. The application process depends on the
position you apply for, deadlines are communicated
in the respective job posting. Feel free to give us a
call whenever you have questions.

Further information on heinemann-dutyfree.com/career




oldman
achs

WHY WORK FOR US?

About Contacts

Industry: www.goldmansachs.com/careers/
Investment banking entrypark.com/goldman-sachs
Location:

Peterborough Court

133 Fleet Street

EC4A 2BB London

We offer the opportunity to make an impact.

Goldman Sachs is a leading global investment banking, securities and investment management
firm that provides a wide range of financial services to a substantial and diversified client base,
including corporations, financial institutions, governments and high-net-worth individuals.

The unique perspectives that our people bring to the firm and their shared passion for working on
projects of great global, economic and social significance, help drive progress and create results.
Whatever your background or area of academic study, we value the intellect, personality and
integrity of an individual. While an interest in and appreciation for finance is important, one’s

personal qualities are key.

ENTRY OPTIONS

Internships @

Graduate Programs @

Thesis Work O

Direct Entry O

To visit us online go to:
entrypark.com/goldman-sachs

OUR CULTURE

*  International environment

*  Team-oriented environment

e Creative / innovative environment

*  Dynamic/ fast-paced environment

*  Coaching and mentoring programs

*  Chance to take responsibility early on

*  Company welcomes diversity (employees
with various backgrounds)

*  High level of Corporate Social Responsibility

\
HOW TO APPLY =

New Analyst Programme "A
Application deadline: 3 November 2013

Work Placement Programme

Application deadline: 1 December 2013

Summer Programme

Application deadline: 1 December 2013

Spring Programme

Application deadline: 5 January 2014

For information on our programmes

please visit gs.com/careers.

oldman
achs

Contribute, collaborate and succeed
with a career at Goldman Sachs.

If you're the kind of person who can't wait to make a difference, consider a career at Goldman Sachs. We believe that good
ideas and innovations can come from anyone, at any level. We offer meaningful opportunities, best-in-class training and a
wide variety of career paths for talented people from all academic backgrounds. Plus, with access to important clients and
projects, you'll have the chance to make an impact with global significance.

Application Deadlines

New Analyst: 3 November 2013
Summer Analyst and Work Placement: 1 December 2013 E E
Spring Programme: 5 January 2014

H

Watch the -
Goldman Sachs is an equal opportunity employer. ©The Goldman Sachs Group, Inc,, 2013. All rights reserved. video on your E j_-
iPhone is a trademark of Apple Inc, registered in the U.S. and other countries. iPhone?

® Y()u #Z Available on the
goldmansachs.com/careers y iNn - [ ¢ App Store




Industry: www.hertz.com/careers

Travel/Tourism entrypark.com/hertz
Location:
® Swords Business Park

Swords Dublin

OPPORTUNITY. CHALLENGING. REWARDING. These three elements define what working
at The Hertz Corporation can offer you. Our employees are our most important asset. We are
looking for hardworking, intelligent, self-motivated individuals for all levels in our company.

At Hertz, we offer a positive work environment, very attractive terms and conditions, an excellent
re-numeration package, educational assistance, outstanding training and development opportunities
and career progression. We welcome applicants with different skills, backgrounds and aspirations.
One thing they all must have in common though is entrepreneurial flair and the drive to push things
forward. Whether your interest is in Sales, Operations, Finance, Administration, or IT, we have the
career opportunity for you.

Internships . International environment

. Team-oriented environment

The Keys to a
Thriving Career

Graduate Programs *  Competitive & challenging environment

*  Attractive workplace location

Thesis Work o

* Chance to take responsibility early on If you are looking for a new career and

«  Opportunities to work abroad challenge Hertz offers exciting opportunities
Direct Entry designed to provide you with the keys

* Project-based work to a successful and satisfying career.

*  Company is international

Take the first step today by submitting your CV online at
www.hertz.com/careers

To apply:
Log on to www.hertz.com/careers




—t About Contacts
Industry: www.jti.com /careers
Consumer Goods (FMCG) entrypark.com/ jti
Manufacturing linkedin.com/company/jti/
Location: youtube.com/JTIcareers
Worldwide

WHY WORK FOR US?

JTI is a member of the Japan Tobacco Group of Companies, a leading international tobacco
product manufacturer listed in Fortune’s Global 500. We market world renowned brands and
provide cutting-edge experience to our people.

We’re big enough to offer you a wide range of development opportunities, while our dynamic
culture will give you the freedom to make a difference and create your own career path.
Ongoing coaching and on-the-job training — provided by your line manager and facilitated by
our HR team — will help you broaden your skills. You will also have the chance to meet people
of different cultures and nationalities and gain exposure to international practices.

We grow our talent to grow our business. Let’s grow together!

I'm getting

ENTRY OPTIONS OUR CULTURE
Internships @ *  International environment

*  Having good relationships with the colleagues
Graduate Programs @ »  Team-oriented environment

*  Competitive & challenging environment
Thesis Work O e Creative / innovative environment

*  Dynamic / fast-paced environment
Direct Entry @

e Opportunities to work abroad

. Market success

To visit us online go to:
entrypark.com/jti

HOW TO APPLY =
No-one knows your aspirations "%—
better than you. So it will be up to you to

decide which position matches your expectations.

Sign up for the Job Alerts at www.jti.com and we’ll
send you regular updates about our openings.

DL

. (44 .
local specifics I'm learning
| support the professional learning abOUt the

and development of future Finance blg plcture 29

leaders so they can address . )

forthcoming regional needs. But Veronika helps me bring

in coaching Seshan, | get a lot of _everyth!ng together. 'I work

important local information which in the Finance team in
South Africa and she is

is a great help in my
daily work. guiding me on the regional
finance structure.
Her investment in my
development will
certainly pay off in my
Y/ next assignments.

B 4 #A Seshan,
: e Management
i Trainee

A

Working at JTl is a learning experience for all our 27,000 people. Teams learn from
their managers; managers learn from their teams. By sharing our knowledge,
expertise and perspectives, we all grow more.

Join JTI, a leading international tobacco company operating in over

120 countries worldwide. _ro ¢ | 2013
jti.com p
l EMPLOYERS EUROPE

| Cerririeo oy e cre st




www.mastercard.com/careers

1T entrypark.com/mastercard Mastercard
Worldwide

About Contacts ("
Industry:

MasterCard MasterCard
GET A HEAD START ON A GREAT CAREER:

PRICELESS

WHY WORK FOR US?

We’re the world’s most advanced payments technology company, connecting consumers and
financial institutions, customers and businesses instantly.

Think about it: 85% of all the retail transactions in the world are still made in cash and checks.
This means the opportunity — your opportunity — in electronic payments is incredible. At
MasterCard, you’ll be part of the team that brings ”cashless” payment technology to the world.
In 2012, MasterCard was recognized by BrandZ™ as the third-fastest growing brand globally.
In addition to great pay, benefits and all that other good stuff, we offer a comprehensive learning
and development program.

Come grow with us, fast, in a world beyond cash!

ENTRY OPTIONS OUR CULTURE
Internships @ *  International environment

e Creative / innovative environment
Graduate Programs @ *  Recognition for the work done

*  Chance to learn and develop personally
Thesis Work O e Company welcomes diversity (employees

with various backgrounds)

Direct Entry O : Company is international

*  High level of Corporate Social Responsibility
To visit us online go to: *  Prestigious industry and products

entrypark.com/mastercard

\
HOW TO APPLY =

L B J
[ ]
Europe Graduate "%—

Programme 2014 applications . . .
will be opened in March-April 2014, MasterCard is committed to helping you get your career off to

the best possible start. We've developed an innovative program
for recent University graduates that provides the knowledge and
skills needed to succeed here www.mastercard.com/careers




MERCK

WHY WORK FOR US?

About Contacts

Industry: www.come2merck.com
Pharma/Healthcare/ entrypark.com/merck
Biotechnology/Chemicals

Location:

Frankfurter Strafie 250

64293 Darmstadt

Merck — with more than 300 years of progress and about 38,000 employees in over 60 countries,
we are leading in pharma, chemicals and life sciences. With passion, dedication and innovative
ideas, we pursue one global goal: to improve people’s quality of life.

Merck has an excellent reputation for its responsibility toward employees. That is because we

have always considered them to be crucial to our success. Attractive development prospects, equal
opportunities, and a pleasant work environment are the key to our reputation. And it is what makes

it possible for employees to fully develop their strengths - enthusiasm for innovation,
professionalism and commitment to the company - as well as to contribute to long-term success

in the key markets of the future

ENTRY OPTIONS

Internships @

Graduate Programs @

Thesis Work @
Direct Entry @l

To visit us online go to:
entrypark.com/merck

OUR CULTURE

*  International environment

*  Having good relationships with colleagues
*  Creative / innovative environment

*  Recognition for the work done

»  Chance to take responsibility early on

*  Opportunities to work abroad

*  Project-based work

*  Company supports family life (e.g options
for parental leave, childcare)

HOW TO APPLY

You can find all our current "%—

vacancies online on come2merck.com. There

you can directly apply for the positions that are
interesting for you. If you do not find exactly what
you are looking for, you can register your profile in
our job center and set up a job alert.

=

Always went for the big chance?
MAKE GREAT THINGS HAPPEN

Opportunities for university students: If you seek
exciting tasks in your professional live, you are at the
right address with a company like Merck. Even during
your studies you have every opportunity to explore the
professional world, to discover, to get things moving.
Here grey theory is replaced by colorful practical ex-
perience in a global company. Backing you up are a
personal mentor and the networking of other interns,
PhD students and colleagues. Now is the time to start
the adventure known as your future.

Merck - with more than 300 years of progress and
about 38,000 employees in over 60 countries, we are
leading in pharma, chemicals and life sciences. With
passion, dedication and innovative ideas, we pursue
one global goal: to improve people's quality of life.
Like to join in? Welcome to the team!

come2merck.com

MERCK



About Contacts YOU HAVE TALENTS. WE HAVE OPTIONS.

Industry: www.morganstanley.com/careers
IVl O rg a n Sta n ley Investment banking entrypark.com/morganstanley
Li ion:
Locaion: APPLY NOW FOR
London E14 4AD

DIVISIONS IN OUR

WHY WORK FOR US?

Morgan Stanley is more than a leading financial services firm. With 1,200 offices spanning 43
countries and talented, passionate people bringing excellence and integrity to everything we
do, the firm is truly global. Throughout the firm’s history, diverse and talented individuals have
worked together to develop our new ideas and ground breaking financial products. What you
are interested in and how you approach the world will determine your individual career path at
Morgan Stanley.

ENTRY OPTIONS OUR CULTURE

) * International environment
Internships
*  Having good relationships with colleagues

Graduate Programs @ *  Competitive & challenging environment

»  Chance to take responsibility early on
Thesis Work O +  Opportunities to work abroad

*  Company supports family life (e.g. options
Direct Ent @ for parental leave, childcare)
irect Entry
*  Company welcomes diversity (employees
with various backgrounds)

To visit us online go to: ¢ Market success
entrypark.com/morganstanley

HOW TO APPLY

Online (CV and cover letter)

at www.morganstanley.com/careers.

You will be required to complete a set of

online psychometric tests as part of your application.

/)




—— Industry: www.munichre.com/career
e Insurance/Financial services entrypark.com/ munichre
— .
— Location:
T
—_—
—

Munich RE

Koniginstrasse 107
80802 Miinchen

Welcome to Munich Re: Tackling the major challenges of the future is something we have been
doing for nearly 130 years. As one of the world’s leading reinsurers, we ask questions today

that will concern all of society tomorrow. For example, what will happen if sea levels rise by a
metre? How will offshore wind farms affect shipping risks? What are the implications for life
and health insurance if average life expectancy eventually reaches 90 years? In order to identify
such trends and manage the risks they bring, we need people that have the ability to think beyond
the here and now.

Each one of our more than 11 000 staff members is part of a global knowledge network with
experts from over 80 disciplines on five continents.

How could you keep your career off the rocks?

|:| Through identifying extraordinary solutions for global risks

|:| When you learn to avoid traps by understanding the whole picture
|:| By collaborating with geographers, sea captains and engineers
|:| By mastering the risk before a loss occurs

[] All of the above

Internships e International environment

e Team-oriented environment
Graduate Programs e Attractive workplace location

e Chance to take responsibility early on
Thesis Work e Chance to learn and develop personally
e Opportunities to work abroad

Direct Entry
e Company pays for overtime

e Company is international

Please make sure to apply

3-4 months in advance.

For our International Graduate Trainee Programme
we accept applications all year long.

Why not find out what it means to develop customized global risk
solutions that play an important role in shaping our future? We work
together in multi-skilled teams to tackle complex tasks across all areas
of business and life in general - from major construction projects to
space travel to climate change. If you would like to apply your skills at
one of the world's leading reinsurers and deal with projects of global
significance, then why not apply to become part of our team.

%1 Find out why no challenge is too big
43 that it cannot be tackled together by visiting
¥ munichre.com/career

Munich RE =



novo nordisk’

WHY WORK FOR US?

About Contacts

Industry: www.novonordisk.com/
Pharma/Healthcare/ entrypark.com/novonordisk
Biotechnology/Chemicals

Location:

Novo Allé

2880 Bagsveard

Start your career climb at Novo Nordisk in 2014. Do you have a recent master degree, and do

you want a successful career in one of the world’s leading pharmaceutical companies? If so, the
Novo Nordisk Graduate Programme is what you are looking for. As a graduate, you will gain an
in-depth understanding of how a global corporation works and you will be part of an internatio-

nal community of professionals.

ENTRY OPTIONS

Internships @

Graduate Programs @

Thesis Work @

Direct Entry O

To visit us online go to:
entrypark.com/novonordisk

OUR CULTURE

*  International environment

*  Having good relationships with colleagues
*  Team-oriented environment

*  Competitive & challenging environment

e Creative / innovative environment

e Dynamic/ fast-paced environment

*  Chance to learn and develop personally

*  Opportunities to work abroad

\
-’\
HOW TO APPLY =
Join the Novo Nordisk ‘%—
Graduate Programmes and prepare
yourself for a life-changing career. We open up for

applications in the beginning of December 2013 and
application deadline is 9 February 2014.

g 3
e :bung &

ene ostolove
Graduates, Denmark

Graduates needed for
a 2-year global career climb

Join one of our Novo Nordisk Graduate Programmes and get a life-changing career.
Apply at novonordisk.com/graduates now and no later than 9 February 2014.

Use your master degree

Do you have a recent master degree, and do you want a
successful career in one of the world'’s leading pharmaceutical
companies? If yes, the Novo Nordisk Graduate Programme is
what you are looking for.

Novo Nordisk is a world leader in diabetes care, with 89 years
of experience. Headquartered in Denmark, we employ more
than 36,000 employees in 75 countries and market our products
in 190 countries worldwide.

Start in September 2014

We are currently looking for talented graduates to start in
September 2014. We provide a springboard for a life-changing
career and a unique chance to bring your knowledge, skills and
talent to life in a global business environment.

A global programme

The Graduate Programme for newly graduated master students
is a 2-year programme. During this time you will explore the
company and learn the Novo Nordisk Way in 3-4 job rotations.
You will gather international experience, be exposed to various
types of managements and start building a strong network of
ambitious, professional and dedicated colleagues.

After the programme our graduates are hired in positions
ranging from executive assistants to internal consultants,
specialists and international project managers.

Requirements

To join Novo Nordisk’s Graduate Programme you will need a
recent master’s degree in business management, Finance, IT,
Product Supply, Science or related field. We are looking for
individuals who are result-oriented, ambitious and able to
adapt to change. As a candidate you have worked for no more
than 1 year since finishing your studies. You will also need to be
able to work as part of a team and enjoy learning new things in
a fast-paced environment.

Your next step

Learn more about our different Graduate Programmes and the
recruitment process, read blogs and meet some of our current
graduates at novonordisk.com/graduates.

Apply online from December 2013 and no later than
9 February 2014.

(Graduate opportunities in 2014\
Business Processes
Global Marketing
European Business Management
Business IT
Global Finance
Global Development
Global Procurement
Product Supply
Regulatory Affairs
klnternational Operations Business j




Industry: www.orange.jobs
Telecommunications entrypark.com/orange
Location:

78 - 84 rue Olivier de Serres

orangem 75015 Paris

At Orange you will find 170,000 people making digital life easier for more than 230 million
customers, everyday and all around the world. Join us and discover an exciting range of career
opportunities within the digital world. We invest in numerous innovative career development
programmes and training, entering into recognised partnerships, in order to ensure that everyone
has real opportunities to progress. Workplace equality is at the heart of our business strategy.
Throughout the world, we are committed to achieving equal pay; ensuring equal representation
of women and men in all lines of business; helping women and men access managerial positions
and providing a good work-life balance for all.

. . International environment
Internships

. Team-oriented environment

¢ Creative / innovative environment
Graduate Programs
e Chance to take responsibility early on

Thesis Work e Chance to learn and develop personally

e Attractive bonuses related to performance

*  Company welcomes diversity (employees

Direct Entry with various backgrounds)

e Company supports family life (e.g.options
for parental leave, childcare)

Our international career

site orange.jobs gives you

access to all our job offers and internship
opportunities worldwide. You can access our
site on your computer, tablet or mobile phone
and you can as well download our mobile
application for iPhone and android.

Alex can now pay for his
concert ticket via his mobile
thanks to Frances

a financial controler

for contactless services

at Orange

1) (G

R
R .IIIHFI‘

Join us and discover an exciting
range of career opportunities
within the digital world.

visit orange.jobs

today changes with

' Orange SA, Société




About Contacts
Industry: peek-cloppenburg.com/career
pe Ek &n I n p p E “ h u rg Fashion Retail entrypark.com/peek-cloppenburg-kg

Location:
Headquaters AT&CEE
Mechelgasse 1

1030 Wien

WHY WORK FOR US?

P&C offers attractive careers in retail and delvelops a tailor-made programme for
newcomers to the world of fashion: training programmes, good starter salaries and the
chance for a fast-moving career. If you are looking for a job where you can take on
responsibility, if you like being in direct contact with customers and you love working
with numbers, you are the right person for us.

ENTRY OPTIONS OUR CULTURE
Internships @ *  Team-oriented environment

e Dynamic / Fast-paced environment
Graduate Programs @ ¢ Coaching and mentoring programs

*  Chance to be promoted quickly
Thesis Work @ *  Chance to take responsibility early on

*  Chance to learn and develop personally
Direct Entry @

e Support for further education

e Company is international
To visit us online go to:
entrypark.com/peek-cloppenburg-kg

\
HOW TO APPLY =

Candidates for the "%—

Fashion Managment Programme will

pass an Assessment Center, a practical day

and have an interview at the end. Candidates for
the Junior Trainee Programme and our internships
have an interview at first. There are no deadlines,
candidates can apply continuously.

FASHION

MANAGEMENT
PROGRAMME

YOU WISH TO COME
AND MANAGEMENT
YOU HAVE THE TALEN]
MANAGER IN CEE OR

As an individually tailored careers programm )
entry point. In the medium-term, it aims to € ur target position as a store manager'i'l
subsidiaries or as a central buyer at the CEE hy ; i /Austria.

Your entry point:
Three-stage theoretical and practical traini
Stage 1: Working in the key department o
Stage 2: Training at the central buying depa
Stage 3: Preparation for your first manageme
Regular feedback provides you with the oppo
The programme will be accompanied by dema

How to apply?
Please submit your application online at: WWW,;
or by e-mail to: job@peek-cloppenbu

Peek & Cloppenbu

Peek:l



About / Contacts

Industry:

Automotive Energy/Natural Resources, Inspection, verification, testing
and certification, Pharma/Healthcare/Biotechnology/Chemicals, Science
Location / Contacts:

1 place des Alpes, P.O Box 2152, 1211 Geneva
www.sgs.com/en/our-company/careers/recruitment-and-jobs.aspx
entrypark.com/sgs

WHY WORK FOR US?

As leading company in its industry, SGS provides independent services that make a difference in
people’s lives. Come help our leading customers and the world at large to tackle those challenges,
improve integrity, quality, safety, and reduce risks. Come join the number one. At SGS, we place
particular importance on our people. You can expect the freedom to act, international mobility,
strong values around integrity and entrepreneurship, career development, little hierarchy and
sharing common passion. You will get training, support and career choices to enhance

your potential.

ENTRY OPTIONS OUR CULTURE
Internships @ *  International environment

*  Dynamic / fast-paced environment
Graduate Programs O *  Recognition for the work done

*  Chance to learn and develop personally
Thesis Work O e Project-based work

e Support for further education
Direct Entry @

e Company welcomes diversity (employees
with various backgrounds)

. Market success

To visit us online go to:
entrypark.com/sgs

\
HOW TO APPLY =

Visit our corporate or local “A—
web sites and apply online. You will find many
exciting opportunities. You can also send your
spontaneous application through
WWW.Sgs.com/careers

OUR MOST IMPORTANT
ASSET - PEOPLE

SGS employees are recognised across the world for their skills, knowledge and professionalism.
Providing our colleagues with a safe and secure workplace is our highest priority. We encourage
diversity in our workforce, and value the differing views, ideas and knowledge that our people
bring to the company. We support employees with training and development and identify those
with leadership potential. Our aim is to foster an environment where each individual has the
opportunity to fulfill their ambition and potential. To find out more, visit www.sgs.com/careers.

SGS IS THE WORLD’S LEADING INSPECTION, VERIFICATION, TESTING AND CERTIFICATION COMPANY

WWW.SGS.COM WHEN YOU NEED TO BE SURE



About contacts ant to turn theory
/&))] ThyssenKru Manmtucnat vy b : :
i Loartoms ppcom/thyenkeee into practice — and profit?

ThyssenKrupp Allee 1

45143 Essen Germany pecome one Of us.

TNl

Sebastian Vogel, junior manager in Controlling at ThyssenKrupp Elevator AG — our people moving specialists.
e of us, he analyzes and optimizes business processes and turns theory into profit. If you're ready to take the

step and put your knowledge into practice, become one of us.
WHY WORK FOR US? i
vw.thyssenkrupp.com/career

Your Future with ThyssenKrupp: Those who dream big have come to the right place:
Tomorrow’s technologies for today’s challenges. Even the greatest innovations begin on a
humble, blank piece of paper. Fill it with your ideas!

Be at “the right place.” Play an important role in a team that breaks new ground as a single unit.
Good is not good enough for us. That’s why we deliver more than outstanding performance; we
also place a high priority on employee development.

Our roots go deep and ThyssenKrupp just keeps on growing. Why not grow with us?

Reach the summit with an outstanding partner. Start your ascent and take the first step by
submitting your application.

ENTRY OPTIONS OUR CULTURE
Internships ®/ *  Having good relationships with superiors
*  Having good relationships with colleagues
Graduate Programs @l *  Team-oriented environment
*  Competitive & challenging environment
Thesis Work ®/ e Creative / innovative environment
*  Chance to take responsibility early on
Direct Entry @

*  Chance to learn and develop personally

e Company is international
To visit us online go to:
entrypark.com/thyssenkrupp

\
HOW TO APPLY =

The entire application "%—
process - starting with the first contact up

to the hopefully positive reponse for you - takes
around 4 to 6 weeks. Of course you will receive

a confirmation of receipt-for an online

application within minutes.




About Contacts

Industry: www.volvocars.com/career
Automotive entrypark.com/volvo

Locations: facebook.com/volvocarscareer
HQ in Sweden. Offices and linkedin.com/company/volvocars
production in Belgium and career@volvocars.com

China and sales companies in
100 different countries around
the world.

WHY WORK FOR US?

The future belongs to those who are empowered by a great idea and have the ability to carry it out.
At Volvo Car Group, our vision is clear: ”To be the world’s most progressive and desired luxury
car brand” by simplifying people’s lives. We have bold targets when it comes to innovation, sales
and customer satisfaction and to make this happen, we need talented people onboard. People
with passion, energy, business sense and the drive to innovate. People that want to create the next
generation Volvo cars in a global, dynamic and respectful environment. We will support you to
reach your full potential. Join us on this exciting journey into the future.

ENTRY OPTIONS OUR CULTURE
Internships O +  International environment

e Creative / innovative environment
Graduate Programs @ *  Dynamic/ fast-paced environment

*  Chance to learn and develop personally
Thesis Work @ +  Opportunities to work abroad

»  Company supports family life (e.g. options

) for parental leave, childcare)

Direct Entry @

*  Company welcomes diversity (employees with

various backgrounds)

To visit us online go to: *  Prestigious industry and products

entrypark.com/volvo

\
HOW TO APPLY =

Apply for the "A

2014 Volvo Car Group Graduate Programme

and join us in creating the next generation of smart,
sustainable luxury cars from Volvo. Find out more
information about our Graduate Programme

at www.volvocars.com/graduate.




About Contacts
/v\ Industry: www.vorwerk.com

Consumer Goods (FMCG) entrypark.com/vorwerk
Location:

Miihlenweg 17-37

W 42270 Wuppertal

WHY WORK FOR US?

If you join the International Management Trainee Program at Vorwerk you will find a wide
variety of jobs, exciting challenges, excellent prospects and an international environment.
Today, Vorwerk provides jobs for 611,000 people around the world and our core business is the
direct sale of high-quality products.

Although Vorwerk operates in more than 60 countries, we still place the emphasis very much on
family values. It is like a powerful engine breaking new ground for people and their careers, and
helping individuals to achieve their goals. Joining Vorwerk means becoming part of an idea that
has become a reality, part of a whole, part of an international success story.

ENTRY OPTIONS OUR CULTURE
. *  International environment
Internships
e Creative / innovative environment
Graduate Programs @l *  Chance to take responsibility early on
e Opportunities to work abroad
Thesis Work @l «  Additional employee retirement plan

*  Support for further education

Direct Entry @

*  Company welcomes diversity (employees
with various backgrounds)

*  Company is international

To visit us online go to:
entrypark.com/vorwerk

HOW TO APPLY —
If you are interested in our ‘A
International Management Trainee Program

you can apply any time of the year. To find career
opportunities and apply, go to: www.vorwerk.com

- MULTIFACETED, INTERNATIONAL
AND FAMILY BUSINESS

YOUR CAREER AT VORWERK

As an international and trusted family owned business, we offer people across the globe attractive career
opportunities and room for entrepreneurial development. The fascination for exceptional products, the
successful direct selling concept and a long-term perspective pave the way for creating a work atmosphere
that facilitates motivated people to remain engaged and actively create their future.

7~V N\

VORWERK
A



Working at Vorwerk

An interview with trainees Michaela Messner and Pavel Kruse

MICHAELA ABOUT THE RECRUITMENT PROCESS

Was it hard to get this traineeship? What was
the process like?

The recruitment process was fairly thorough, consisting
of four 30-minute units of online assessments, a structured
interview with two representatives of the HR departments

“Vorwerk offers
great opportunities,
especially abroad, if
you’re flexible and
willing to embrace
change.”

and a half day assessment center.

Why did you choose this traineeship over other

offers that you had?

I relied on my gut feeling in this process. During my
interview with the HR managers as well as during the
Assessment Center, the atmosphere Vorwerk created was
very positive and welcoming, I received constructive
feedback throughout the process and of course, I was eager
to take advantage of the possibility to go abroad again.
What advice would you give to applicants who are
really interested in getting this opportunity?

Be yourself and keep an open mind. Vorwerk offers great
opportunities, especially abroad, if you’re flexible and
willing to embrace change. Work hard and be patient, it
will pay off in the support that you can get from both your
superiors and the HR Development department.

76

PAVEL ABOUT THE TRAINEESHIP AND
ABOUT VORWERK

What is a normal day like when working
as a trainee for Vorwerk?

Time wise, it is a regular job. The brilliance
lies within the tasks that you get; they are
most of the time cross-divisional and global.
Hence they have a potentially large impact on
the organization. I work in teams with people
from different cultures and countries on tasks
that aim to change the organization.

What has been the most fun about
working at Vorwerk?

Meeting people with very different
backgrounds, but yet be able to instantly
identify with them.

Where has the program taken you,

both physically and professionally?

Well, I haven't finished the program

yet, so we will see where it takes me. [ have
definitely learned a lot and the experience
will be of tremendous help in the future. So
far, I have been in Germany and Switzerland.
How has this traineeship been different
from what you expected when

you applied?

The tasks are of a different nature,
magnitude and context. All in a positive way.
What type of person would you
recommend this program to?

A global, strategic, outside of the box thinker
who doesn’t run away from a good
discussion between people.

“My perception is that it
is not a sleeping giant,
but rather a waking up
grizzly bear.”

What is the most surprising or interesting
thing about Vorwerk that people probably
don’t know?

Vorwerk is trying to change and build a
strong foundation for the future. This is seen
in many internal projects and activities but

I was not aware of it before applying. My
perception is that it is not a sleeping giant,
but rather a waking up grizzly bear.

What is the most surprising or interesting
thing about Vorwerk that people probably
don’t know?

That Vorwerk recognizes good ideas

and, if you have one, they will provide you
with the necessary tools and funds to run
with the idea and make it a reality.

Some might not know for certain whether
they would like to work for Vorwerk or not.
Why do you think they should apply

to this company?

Different arguments would be used by
different people. But I can say for sure that, if
you are looking for a fantastic adventure that
will teach you things you will never forget,
then Vorwerk is the place to be.
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About Contacts

Industry: zumtobelgroup.com/en/careers.htm

Manufacturin, entrypark.com/zumtobel
zumtobel group | fambeie P

Schweizerstrafle 30

6850 Dornbirn

WHY WORK FOR US?

“Let our people be the brightest light” — This is the motto chosen to signal the Zumtobel
Group’s commitment in offering its employees exciting prospects within the company and
encouraging them to develop their potential to the full.

Cross-border project teams and expert working groups provide an excellent opportunity for the
Zumtobel Group to leverage and enhance existing knowledge and expertise group-wide.

We consider it vital that individual employees are free to develop an entrepreneurial approach.
The academies of Zumtobel, Thorn and Tridonic provide training in products and applications.
The Group’s graduate programme offers young graduates the best possible start to their career.

ENTRY OPTIONS OUR CULTURE
. Team-oriented environment

Graduate Programs @ .

*  Chance to take responsibility early on

Thesis Work @ .

@ e Health care coverage / insurance

Internships International environment

Creative / innovative environment

Freedom of action / independence

Direct Entry
*  Support for further education

e Company welcomes diversity (employees
with various backgrounds)

To visit us online go to:
entrypark.com/zumtobel

\
HOW TO APPLY =

Please find all our current "%—
vacancies on our job portal

under www.zumtobelgroup.com

To generate an efficient communication process

we highly appreciate receiving your application

via our online tool.

zumtobel group

Passion for Light

Join us!

Light is Life. And our Passion.

h ZUMTOBEL

The “Passion for Light”" shared by everyone
at the Zumtobel Group is a unique source of
inspiration and motivation for all 7,000 Group
employees.

The Zumtobel Group is one of the few global
players in the lighting industry, with a work-
force currently numbering more than 20
production plants on four continents as well
as sales companies and representatives in over
100 countries.

THORN

For decades, our market success has derived
from innovative lighting technologies und pio-
neering know-how as well as a strong sense
of responsibility towards society, the environ-
ment and in particular towards our employees
“Let our people be the brightest light”" is the
motto chosen to signal the Zumtobel Group's
commitment to offering its employees exciting
prospects within the company and encoura-
ging them to develop their potential to the full.

Interested? For more information please

follow the link to our website:
www.zumtobelgroup.com/en/careers.htm

TRIDONIC



Finding a job in France,
it’s possible!

Do like her,go on

@tuchlfgrama ol

CANCIES especially . b
» \f,(I)\r young graduates . - y our own Way

» A L‘BRARY c\’ to reaCh You're unique. An individual. So why follow someone else’s career

o ters 'A path? Move your career to SAP and discover an exceptional
reCI'Ul e Y, 4 culture that lets you shape your job around your personal
and professional interests.

» ADVICE and LATEST NEWS
to find a company

Get started at sap.com/careers

From internship to job

seize the best opportunities! @tu dgrama -
““emploi

Join Studyrama Emploi on f | Jobls



With us you
shape the
future. Every
single dav.

e-on



